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BlackRock, Inc. and its affiliates (“BlackRock”) pride ourselves on our reputation for conducting
businessactivitiesinthe highestethical and professional manner.As a participantofthe United
Nations Global Compact (“UNGC”),! BlackRock is committed to aligning ouroperations with
universal principles on humanrights,labor, environmentand anti-corruption,and to take actions
that advance societal goals. As such, BlackRock expects all companiesand individuals which
supply goods, materials or services to BlackRock (“Suppliers”) to seek to adhere to these same
standards and principles or theirequivalent. This BlackRock Supplier Code of Conduct & Ethics
(“Code”) outlinesthe minimum expectations and standards of all BlackRock Suppliersinrelation to
humanrights, diversity, equity and inclusion, environmental sustainability, and integrity, ethics,
and anti-corruptionin theirmanagementpractices.

Human Rights and Labor Practices

As defined by the United Nations,>humanrights areinherenttoall human beingsandinclude the
rightto life, health and well-being, privacy, fairwages and decentworking conditions;freedom from
discrimination, slavery and torture; and freedom of association. BlackRock expects our Suppliersto
maintain processesto identify, manage,and preventadverse human rightsimpacts that could arise
from their operations and to demonstrate respectfor humanrightsin line with the expectations
outlinedinthe UN Global CompactTen Principles. More specifically, BlackRock expects our
Suppliersto:

¢ Provideasafeand secure workplace fortheiremployees?thatfully complies with all

health and safety laws, regulations and practices. In addition, Suppliers shall ensure thatall
employees are provided with appropriate health andsafety training, such as safe work
practices and emergency preparedness.

¢ Fully comply with all applicable laws and regulations when setting employee conditions
on working hours, benefitsand wages (such as minimum legal wages).

¢ Fully comply with all applicable child labor laws and only employ workers who meetthe
minimum legal age forthat jurisdiction.Where local laws are less stringentthan the

UN Global Compact is a principle-based framework for businesses. The Ten Principles of the United Nations Global Compact are availableat:
https://www unglobalcompact.org/what-is-gc/mission/principles.

2 United Nations. “Universal Declaration of Human Rights (UDHRY)". Available at https://www.ohchrorg/EN/UDHR/Documents/UDHR Translations/eng.pdf.

BlackRock considers all workers including temporary, migrant, student, contract, direct employees, and any other type of work er as “employees” of BlackRock's Suppliers under this
Code.
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International Labor Organization (“ILO”) minimum age convention, BlackRockexpects
Supplierstocomply with ILO standards.”

¢ Notto useany involuntarylabor,such as slave,forced, bonded,indentured or prison labor
and not beinvolved inany human trafficking or exploitation.

e Manage theiremployeesinafairand ethical manner and assure that all employees are
treated with dignity and respect. BlackRock expects ourSuppliers to maintain aworkplace
thatis free from unlawful discrimination and harassmentin any form.

In addition,employees should have the right to collective bargaining and be free to join a labor
union, unless restricted underlocal law, for openly communicating,sharing ideas, concerns, or
grievances with managementregardingworking conditions,wages or benefits without fear of
discrimination, reprisal,intimidation orharassment.

Diversity, Equity & Inclusion

BlackRock is committed to cultivating and advancing diversity in all forms. We believe thata
strong culture — one inwhich inclusion and belonging are paramount —creates room for all
employeesto contribute theideasthat will shape BlackRock’s and its Suppliers’success over the
long term. By fullyleveraging our people’s diverse experiences, backgrounds and insights,we can
inspireinnovation,challenge the status quo and create betteroutcomes for our people and our
clients.

BlackRock believesin providing equal opportunityin all aspects of employmentand we expectthe
same from our Suppliers.BlackRockexpects ourSuppliers,in accordance with allapplicable local
ordinances and laws, to afford equal opportunitytoall qualified applicants and existing
employeeswithoutregard torace, religion, color, national origin,sex (including pregnancy and
genderidentity),sexual orientation,age, ancestry, physical or mental disability, marital status,
political affiliation, citizenship status,geneticinformation, or protected veteran status or any other
basisthat would be in violation of any such ordinance or law.

BlackRock encourages supplierstohavein place programs and initiatives to advance diversity,
equityandinclusionwithintheirbusiness and to provide transparencyregarding diversity,
representation asappropriatetotheir businessand the countriesin which they operate. This
couldinclude measurementand reporting of diversity representation, setting measurable goals to
advance representation and employeeengagement,and seeking to provide opportunities forthe
advancementof underrepresented groups. Programs and initiatives to increase diversity should
ideally cover recruitment,development, retention and accountability metrics. Inaddition,regular
diversity training for staff, managers,and seniorleadersis encouraged. BlackRock may engage
with Supplierstotrack progress againsttheirgoals, promote best practices and advance diversity,
equityand inclusion withintheirbusinesses.

Further, BlackRock is committed to developing and seeking out qualified diverse businesses from
historicallyunderrepresentedgroupsincluding companies owned and operated by minorities,

4 The ILO Convention No. 138 on Minimum Age Convention (C138) of 1973 defines child laboras anywork performed by children underthe age of 12, non-light work done by

children aged 12-14 or under and hazardousworkdone by children aged 15-17 or under. https.//www.ilo.org/ipecinfo/product/download.do?type=document®&id=30215
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women, military veterans,disabled veterans, people with disabilitiesand members of the LGBT+
community.

Environmental Sustainability

Building betterfuturesthrough sound environmental managementisimportanttoour employees,
clientsand other stakeholders,and is key to securing our future. BlackRock is committed to
supporting the goal of netzero greenhouse gasemissions by 2050 or sooner. Thislong-termview
comes to lifein our commitmentto saving, protecting,and restoring our natural environment by
bettermanaging ourresourcesin the operations of our business and inthe communitiesinwhich
we operate. BlackRock expects all Supplierstoendeavourto minimize the adverse effects of their
own operationsand suppliers onthe environmentand natural resources. Thisincludes, butis not
limited to, compliance with all applicable laws and regulationsinrelation to the protection of the
environment.

Our commitmentto mitigating ourenvironmentalimpactis focused on measuring,reducing and
publicly reporting the greenhouse gas (GHG) emissions from our operations; thiswork is guided by
science-based emissionsreduction targets. As such, we encourage our Supplierstohave strategies
in placeto reducetheirenvironmentalimpact,including measuring,reducing and publicly
reporting GHG emissions.In addition to tracking progress on environmental commitmentsby
Suppliers, BlackRock may actively engage with individual Supplierstoencourage these practices as
well as to setrobust emissionsreductions targets.

Integrity, Ethics & Anti-Corruption

BlackRockexpectsour Supplierstoactand conduct themselvesinthe highestethical mannerinall
businessdealingsand interactions. BlackRockexpects all Suppliersto:

¢ Disclose to BlackRock any potential or perceived conflicts of interest in relation to any bid,
proposal,ongoing service or account management;

¢ Refrainfrom offering or making any payments of money or anything of value (including
kickbacks, favors, gifts, gratuities, entertainment, travel, political contributions, charitable
donations or other business courtesies) to customers, government officials, political
parties,candidates for public office,charities, or other business-related parties thatcould
be considered to improperlyinfluence business decisions. Thisincludes a prohibition on
facilitating paymentsintended to expediteorsecure performance of a routine
governmental action like obtaining avisa or customs clearance, exceptin situationswhere
thereis an imminentthreatto personal health or safety;

e Comply with anti-competition and antitrust laws and are prohibited from fixing prices,
colluding orrigging bids with competitors, allocating customers or markets with competitors,
or exchanging any pricing information with ourcompetitors;

o Exercise risk-based due diligence and monitoring to prevent and detect corruption in all
business arrangements, including partnerships, joint ventures, offset agreements, and the
engagementofthird parties.
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Compliance with this Code and Applicable Laws & Regulations

BlackRock requires all our Suppliers (and theirsubcontractors) to fullycomply with all laws and
regulatory requirementsapplicable tosuch Supplier'sbusiness activities. Understanding thatthe
standards setforth in this Code maydifferfrom local laws, regulations and customs, this Code
should still be read as applying globally. Ifthe Code conflicts with local laws or ordinances,
BlackRock expects our Suppliers to notify BlackRock of any such conflict in a timely mannerand
communicate how the Supplieris planning toadhere to the general principles articulated in the
code and operateinan ethical and responsible manner.Suppliers are responsible foradhering to
the Code.Suppliers are expected to notify BlackRock of any material deviation from the expectations
described inthis Code and the corrective actions thatare being taken to address such deviations.
We define amaterial deviation as conductthat deviates from the Code,which could be reasonably
expected toaffect the ability of the Supplierto provide the agreed products or services to BlackRock,
lead to regulatory fines, penalties or sanctions for the Supplieror BlackRock, or negatively affectthe
Supplier's or BlackRock’s reputation. If BlackRock is not notified or if the corrective action planis
deemed insufficient, BlackRockreserves the rightto take action up to, but not limited to, terminating
its relationship with any Supplierwho fails to adhere to this Code.

Relevantnotifications should be immediately providedtothe primary BLK contact or relationship
managerand to sourcingandvendormanagement@blackrock.com.
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