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The 2022 BlackRock Investment Stewardship (BIS) Annual Report covers
BIS’ work on behalf of clients from January 1, 2022 to December 31, 2022.

As part of our fiduciary duty to our clients, we consider it one of our
responsibilities to promote sound corporate governance as an informed,
engagedshareholder on their behalf. At BlackRock, this is the
responsibility of the BlackRock InvestmentStewardship (BIS)team. BIS’
team of 70+ dedicated professionals, whoworkacross 10 global offices,
focus most of our efforts on corporate governance. In our experience,
sound governance is critical to the success of a company, the protection
of investors’ interests, and long-term financial value creation. We have
also observedthat well-managed companies will effectively evaluate and
manage material sustainability related risks and opportunities relevantto
their businesses. Appropriate oversight of sustainability considerations is
a core componentof having an effective governance framework, which
supports durable, long-term value creation.

As one of many minority shareholders, BlackRock cannot- and does not try
to — direct a company’s strategy or its implementation. Rather, we engage
companies and encourage them to publish disclosures that help investors
understand how they identify and manage material risks and opportunities,
in the context of their business model, sector, and geography. To that end,
BIS takes a constructive, long-term approach to our engagementwith
companies andfocuses on the drivers of risk and financial value creation in
their business models. BIS primarily engages public companies on behalf
of index strategies, and we make our company analysis and engagement
meeting notes available to BlackRock’s active portfolio managers. Other
teams across BlackRock may engage with companies to help inform their

workon a broad spectrum of risk and value drivers in their investible
universe. Whilewe have specialized teams focused on specific asset classes
andinvestmentstyles, we employ a “One BlackRock” approach, integrating
expertise from across our investmentfunctions. Our work on behalf of clients
is supported by our proprietary, in-house Aladdin® technology.

Through this report,we aim to provide furtherclarity to our clients,

the companies theyare invested in, and our other stakeholders, about
BlackRock’s approach to investmentstewardshipandthe issues that, in
our experience, could impacta company’s ability to deliver long-term, risk
adjustedreturns. The information in this reportis dated as of December 31,
2022, unless otherwise noted, and is subjectto change without notice.

As aresult, subsequentreports and publications distributed may therefore
include additional information, updates, and modifications, as appropriate.
The publication of this reportalso aligns with the timeline set by the UK’s
Financial Reporting Council (FRC) to comply with the UK Stewardship Code
requirements. On March 20, 2023, prior to the submission to the FRC, this
reportwas presented to the Nominating, Governance and Sustainability
Committee (NGSC) of the BlackRock, Inc. Board of Directors byJoud Abdel
Majeid — Global Head of Investment Stewardship and member of the
BlackRock Global Executive Committee —and Michelle Edkins — Head

of Global Institutional Relations and Policy. As described in theNGSC
Charter,the NGSC has oversight overthe BIS function and, perthe New
York Stock Exchange’s listing requirements, is comprised entirely of
independentdirectors.
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Supporting long-term
value creation through
stewardship

As an assetmanager, we are a fiduciary to our clients. Investmentstewardshipis a part of how we fulfill our fiduciary
responsibilities to our clients, the true owners of the assets we manage. We do so by encouraging companies to have sound
corporate governance and business practices that support the long-term, durable financial returns thatour clients depend
on to meet theirinvesting goals.  am proud of the work BlackRock InvestmentStewardship (BIS) has done over the past

12 monthson behalf of our clients, and | am pleased to presentour 2022 Investment Stewardship Annual Report.

2022 was one of the most challenging marketenvironments in history — we saw significant marketvolatility, driven by
elevated inflation, monetary policy uncertainty, geopolitical tensions, a global cost-of-living crisis, and labor market
dislocations. At the same time, the Russian war in Ukraine and extreme weather events, such as the devastating floods in
Pakistan and the heatwave in Europe, reminded companies how their businesses and their supply chains are notimmune to
major developmentsin the world aroundthem —and must be resilientif they are to deliver long-term shareholder returns.

As part of our fiduciary responsibilities to act in our clients’ long-term economic interests, we assess how companies respond
to these and other material risks, as well as the opportunities, that have the potential to affect their financial performance.
We have seen an expansion in the issues companies and their investors are focused on when assessingthe drivers of risk
andreturnsin business models. In our view, this more holistic approach to understandinglong-term financial performance
is a good thing. But even within this dynamic business environment, one thingthathas not changedis the importance of
strong leadershipin the boardroom and in executive management. Similarly, BlackRock has been consistentin our sole
focus on supporting companies in their efforts to generate long-term, risk-adjusted returns for our clients.

Larry Fink

Chairman and Chief Executive Officer

NM0423U-2873807-4/31
BISH0423U/M-2873774-4/31



Today, more than 120 million people aroundthe worldrely on BlackRock to helpthem reach their investmentgoals.! BIS
serves as a link between our clients andthe companies in which they are ultimately invested. While this reportfocuses on

the 2022 calendaryear, BIS’ work benefits from decades of experience. Through engagement, proxy voting, and participation
in market-level dialogue, BIS focuses on promoting effective corporate governance while recognizing the unique markets and
sectors in which companies operate. Importantly, the team aims to be constructive in their engagements with companies,
because our clients do well when the companies they investin do well. BIS engages from the perspective of along-term
investor to understand companies’ strategy and how they are managing the risks and opportunities they face.

BlackRock is proud of our strong track-record in serving both public and private pension plans providing for workersin
communities across the globe, as well as governments, insurance companies, endowments, charities, and ultimately
individual investors. We understand the important responsibility that we have to advance their financial interests. Thatis
why we have continually invested to build the best stewardship team in the industry. Our 70+ professionals are in 10 offices
aroundthe worldand are uniquely equipped to bringmore local insights in more markets globally than anybody else.

Some of our clients have expressedinterestin taking a more direct role in the stewardship of their capital. That is why over
the course of the year, BlackRock focused on advancingthe opportunity for more of our clients to participate in proxy voting
through BlackRock Voting Choice. An industry first, Voting Choice is an extension of BlackRock’s commitment to innovation
in technology to provide clients with more choice. As | have stated before, my hope is that in the future, every investor wil |
ultimately be able to have access to choice in proxy voting, if theywantit.

Even with this exciting progress, BIS’ work will continue to be a foundational component of how we serve our clients as
long-term investorsin public companies. This past year has made clear the importance of strong corporate governance,
with companies led by an effective board of directors and executive managementteam better able to navigate macro-
economic and societal challenges that can impact their financial performance. In 2023, our stewardship efforts, as always,
will be groundedin corporate governance and a singular focus on the long-term financial interests of our clients.

1 Second Annual iShares Report on Investor Progress. “Qur next 100Minvestors.” Asof December 4,2021.
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Foreword

Sound corporate governancerestsona

set of interconnected business practices
that support companies’long-term financial
value creation

Most of BlackRock’s clients are investingto meet long-term goals, such as retirement. As an asset manager,we are a
fiduciary to our clients. In that capacity, BlackRock’s InvestmentStewardshipteam serves as a link between our clients
andthe companies we investin on their behalf.

We do so by engagingwith companies to advance governance practices aligned with our clients’ long-term financial
interests as investorsin public companies. And it is over a longer time horizon that many of the issues addressedin our
stewardship work — such as board quality, enterprise risk management processes or sustainable business practices — will
impact financial returns.

Thatsaid, we recognize that, while it may sound simple, it is not easy — for companies or investors. There is no single best
way to govern or operate a company. Investmentstewardship, therefore, mustbe pragmatic and nuanced, nota checklist.
It should also factor in the complexity of the dynamic environmentwithin which companies operate.

NM0423U-2873807-
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The value of a constructive, ongoing dialogue with companies

The challenging market conditions in 2022 have underscored how forces outside company control can weigh on near-term
financial performance. Itis duringtimes like these when connectivity between companies and their investors becomes even
more essential.

At BlackRock, we take an ongoing engagementapproach. We meet with companies throughouteach yearandour
engagements span multiple years. As investors, these conversations helpus understand how companies are navigating
issues likely to impact long-term financial performance. We find that most companies also welcome the dialogue as it
enablesthemto explain their practices and understand how their investors view them.

Our stewardship professionals —who have deepregional and sector expertise — conduct extensive analyses using company
disclosures and BlackRock’s proprietary research toinform this dialogue. When we identify company practices that, based on
our analysis, could be enhanced to better align with our clients’ financial interests, we discuss these with management, seek
to understandtheir approach, and share our perspectives.

A singular focus on long-term financial returns

In our experience, our clients do well when the companies in which they invest do well. In the vast majority of cases,
we find that investors and managementare aligned on how companies are deliveringvalue for their investors.

Our voting reflects that alignment, as well as our engagement-firstapproach. For clients who authorize us to vote on their
behalf, we use voting to signal support for or concern about management’s approach, usually after we have engaged with
management. Most votes are on standard company resolutions and are notcontentious; shareholder proposals typically
representlessthan 1% of our voting everyyear. In 2022, we voted to support ~90% of director elections.

As a fiduciary, our sole focus when we vote is on advancing our clients’ financial interests by encouraging practices
that support long-term returns.

There are competing voices — with different objectives than BlackRock’s — with strong opinions about how we should vote
on behalf of our clients. In our experience, measuring the quality of stewardship by the number of votes for or against
managementis an oversimplification of the issues that investors must contemplate. For one, it fails to acknowledge the
progress that many companies are making year-on-year. Italso misses other factors like the nature, quality and number
of shareholder proposals that come to a vote everyyear. In 2022 for example, BIS saw a marked increase in the number of
shareholder proposals on environmental and social issues. Many of these did not address a material business risk for the
company or were overly prescriptive.

For our clients who have entrusted us with this important responsibility, we remain guided by our duty to make independent,
andwell-informed decisions about what, in our assessment, is in their best financial interests.

NM0423U-2873807-7/31
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More voting choice and a transforming voting ecosystem

Some of our clients have expressedinterestin a more direct role in the stewardship of their capital. In 2022, we continued
to expand Voting Choice to provide more options for investors to vote their shares.

Nearly half of our index equity assets under management(AUM) are now eligible for Voting Choice. Products offering Voting
Choice are now available to all the public and private pension plan assets we manage in the U.S.aswell as retirementplans
servingmore than 60 million people aroundthe world. Clients representing over U.S. $500 billion in AUM have chosen to
participate in Voting Choice to express their preferences.!

This trend will add more voices to corporate governance, a developmentwe welcome. Importantly, as more investors choose
to direct their own votes, they will wantto be informed. Commensurately, companies will likely seeknew ways to reach a
broader set of investorswho are voting in line with their preferences — atscale. Amid these shifts, we believe the corporate
governance ecosystem could meaningfully transform over the next decade.

A look ahead into 2023

As we enter another year of continued macroeconomic and geopolitical uncertainty, managementteams —and the investors
in their companies —are sharpeningtheir focus on financial and operational resilience.

In environments like these, high standards of corporate governance and stewardship have never been more importantfor the
integrity, trust, and efficient and effective functioning of capital markets. Our engagement priorities for 2023 remain largely
unchanged as we believe that they continue to reflect the corporate governance norms thatsupport companies in delivering
long-term financial performance.

In February, | was delighted to join the Investment Stewardship function.lam proud of the workthat the team has done in
2022 on behalf of our clients. We look forwardto continuing our dialogue with companies in 2023 to learn more about how
theyare adapting in this rapidly changinglandscape.

Joud Abdel

Majeid

Global Head of

InvestmentStewardship 1 As of March 2023.
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Scope of the BIS 2022 Annual Report

This reportaims to provide insight into our stewardship
activities from January 1, 2022 through December 31, 2022.
Consistent with BlackRock’s fiduciary duty as an asset
manager, BlackRock Investment Stewardship’s (BIS) purpose
is to support companies in their efforts to deliver durable
financial returns on behalf of long-term shareholders like
BlackRock’s clients, who are the asset owners. These clients
include public and private pension plans, governments,
insurance companies, endowments, universities, charities
and, ultimately, individual investors,among others.

BlackRock is a leading asset manager with a broadly
diversified business across clients, products, and geographies.
As of December 31, 2022, BlackRock’s assets under
management(AUM) stood at approximately U.S. $8.6 trillion.t
By asset class, 51% of the assets we manage for clients are

in equity strategies. The majority of equity AUM is invested
through index portfolios. As such, this reportfocuseson the
important role BIS plays on behalf of BlackRock’s clients
investedin index portfolios.

We take a long-term approach in our stewardship efforts,
reflecting the investmenthorizon of our clients, many of
whom are investing for decades into the future to achieve
their financial goals. In our experience, multi-year
engagements with companies can lead to constructive
outcomes for businesses and investors alike. Our dedicated
stewardship analysts have the sector and local market
expertise that allows for informed dialogue and understanding
of the issues most material to how companies deliver long-
term financial value creation.

The role of stewardship at BlackRock
remains as important as ever

BIS serves as alink between our clients and the companies
theyinvestin. Our clients dependon BlackRock to help them
meettheirinvestmentgoals; the business and governance
decisions that companies make will have a direct impact on
our clients’ long-terminvestment outcomes and financial
well-being.

BIS’ 70+ professionals across 10 offices are well-equipped
to bring a globally consistent, locally nuanced perspective
to our clients and to the companies in which we invest

on their behalf. This leads to stronger relationships with
companies and a quality of dialogue thathelps build
mutual understanding.

Most of our clients are investing for long-term goals like
retirement. We firmly believe in the value of engaging with
companies and encouragingresponsible business practices
that serve the interests of long-terminvestors in public
companies. Thisis particularly important for our clients
investedin index strategies. A majority of BlackRock’s equity
AUM is heldin index strategies, which track the performance
of a particular grouping of public companies — for example,
the S&P 500 in the U.S. orthe TOPIXin Japan. Those funds
andaccounts typically remain investedin each company for
as long as acompany is included in the reference index.
While investors in these strategies may sell out of a fund or
accountin its entirety, they cannotsell holdings in individual
companies in thatfund or account. This, in effect, meansthat
most of our clients investedin index strategies are long-term
investorsin those companies.

As ever,we aim to
build constructive
relationships with
companies, engaging
in continuing
dialogue with
company leadership
about the factors
materialto generating
the long-term
financial returns

on which our

clients depend.

1 BlackRock, “Q4 2022 Famings Release”, January 1.3, 20HyM0423U-2873807-10/31
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Companies can continue to look to BlackRock, to provide
constructive feedback on behalf of our clients and with a long-
termview. Likewise, we will communicate our concernswhen
our observations indicate a company may not be appropriately
managing risks that could potentially impact our clients’
financial returns.

Our stewardship analysts have the sector expertise and local
market knowledge that allows for informed dialogue on the
issues most material to companies’ ability to create durable,
long-term financial value. Where appropriate, we also work
with BlackRock’s active investmentteams to helpensure our
stewardship workis groundedin encouragingthe practices
that support long-term corporate financial performance. BIS
does notpursue good governance for its own sake — everything
we do is grounded in supporting companies who act in the
long-term financial interests of investors

This depth of experience also enables us to make informed,
consideredvoting decisions. We vote on behalf of those clients
who authorize us to do so. Guided by our Global Principles and
regionalvoting guidelines, we vote in support of companies

that continue to deliver financial value for their shareholders,
taking into consideration the constraints they face. As ever,
we do not rely on the recommendations of proxy advisors.

Expanding proxy voting options for more
of our clients

We have seen continued interestamonginvestors — including
our clients — in the corporate governance of public companies.
Thatis whywe launched BlackRock Voting Choice in January
2022 andcontinuedto expandthe opportunity throughoutthe
year (see June and November updates) for more clients to
participate in the proxy voting process, where legally and
operationally viable. Voting Choice is a proprietary initiative
andwas an industry first. As detailed in our paper, It's All About
Choice, our ambition over time is to continue to expand Voting

Choice where clientdemand exists and the regulatory
framework permits.

Through all these efforts, we are working to serve our
clients and stay ahead of their needs. Our sole focus

remains on helping clients achieve their long-term financial
goals,because the money we manage is theirs, not ours.

We firmly believe in the

value of engaging with
companies to encourage
sound corporate governance
that serves the financial
interests of long-term
investors in public companies.
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2022
stewardship
in review

In 2022, companies faced complex strategic and operational
challengesdriven by inflation at multi-decade highs, tight
labor markets, and disrupted supply chains. In addition,
challenging geopolitical and socioeconomic factors and
marketvolatility furtherimpeded companies’ long-term
planning. In our engagements with company boards and
management, BIS acknowledged these headwinds and
continuedto encourage a long-term focus. Despite the
difficult macroeconomicbackdrop, many companies are
demonstrating remarkable resilience, evolving their
businessesto manage risks and capture opportunities.

In December 2021, BIS announced updates to our policies
which guided our stewardship work for the 2022 calendar
year. Our policies are comprised of our Global Principles and
regionalvoting guidelines. Each year, we review our policies
andupdate them as necessary to reflectchangesin market
standards andregulations, insights gained over the year
through third-party and our own research, and feedbackfrom
clients and companies. We endeavor to take a globally
consistent yet locally relevantapproach, informed by market-
specific corporate governance codes, listing standards and
practices. Our goal is to make clients and companies aware
of our views on currentand emerging corporate governance
practices that, based on our observations, support long-term
shareholder value creation.

Our 2022 policy updates were incremental, with most
clarifying our views on continuing areas of focus. In particular,
we encouraged companies to make clear links between
performance metrics used in incentive pay plans and
corporate strategy. Given continuing advances in
sustainability reporting standards, we suggested companies
continue to enhance their disclosures by referencing global
baseline standards and highlighting industry- or company-
specific metrics.

Overall, our views on investment stewardship topics have
continuedto reflect the corporate governance practices that
can support companies in their efforts to deliver long-term
financial value. These have been developed over the years
through our engagements with companies, clients,
practitioners, andthe broader market.

In February 2022, we refreshed our Engagement Priorities
and published a series of supporting commentaries to offer
companies and other stakeholders a detailed overview of

our approach to engagementon a number of key corporate
governance-relatedissues. Our Engagement Priorities
remained consistentwith prior years, reflecting our long-term
focus on the corporate governance topics that our decades-
long experience engaging with companies indicates are
aligned with corporate performance over time.

Engaging on material risks and
opportunities for our clients?

In 2022, the BIS team continued our structured, year-round
engagement program. Our analysts held 3,886 meetings (3,645
lastyear) with 2,588 unique investee companies (2,357 last
year) across 51 markets. We continued to focus on the corporate
governance and material, business relevantsustainability risks
and opportunities in companies’business models.

We have set out ourapproach todiscussing these issueswith
companies in ourengagement priorities covering: board quality
and effectiveness; strat: urpose. and financial resilience;

incentives alignedwith financial value creation; climate and
natural capital; and company impacts on people.

2,580+

unique companies
engaged

Priority Total engagements?

Board quality and effectiveness 2,349

3,880+

total engagements

Strategy, purpose,
and financial resilience 2,118

Incentives aligned with
financial value creation 1,509

Climate and natural capital 2,115

Company impacts on people 1,469

1 Source: BlackRock. Sourced onJanuary 29,2023, reflecting data from January 1, 2022, through December 31, 2022 Most engagement conversations cover multiple topics and therefore the engagements across our five priorities sub-totals maynot add upto the total engagements held in 2022.

Our engagement statistics reflect the primarytopics discussed duringthe meeting.
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stewardship
priorities
in 2022

An engagementconsists of constructive,

ongoing discussions with company boards and
management. These conversations extend well
beyond proxy season and form the bedrock of open
communication, better understanding, and clarity
that are essentialto making informed decisions

on our clients’ behalf. BIS counts only direct
interaction as an engagement.

We also write letters to raise companies’ awareness
of changes in policy or thematic issues on which
we are focused, but this outreach is considered
distinct from engagementasit is difficult to
monitor the effectiveness of letter writing without
direct interaction.

Board quality and effectiveness

Our investmentstewardship efforts have always started with the board and executive leadership. We believe that the
performance of the board is critical to the financial success of a company andthe protection of shareholders’ interests
over the long-term.

Strategy, purpose, and financial resilience

As one of many minority shareholders, BlackRock cannot - and does not try to - direct a company’s strategy or its
implementation. We engage on long-term corporate strategy, purpose, and financial resilience to understand how boards
and managementare aligning their business decision-making with the company’s purpose and adjusting strategy and/or
capital allocation plans as necessary as business dynamics change.

Incentives aligned with financial value creation

Appropriate and transparentcompensation policies are afocus in many of BIS’ engagements with the companies in which
we invest on behalf of clients. BIS looks to a company’s board of directors - typically arelevantcommittee - to putin place
a compensation policy thatincentivizes and rewards executives against appropriate and stretching goals tied to relevant
strategic metrics, especially those measuring operationaland financial performance.

Climate and natural capital

BIS engages with companies to better understandtheir approach to, and oversight of, climate-related risks and
opportunities as well as how they manage material natural capital impacts and dependencies, in the context of their
business model and sector.

Company impacts on people

In our experience, companies thatinvest in the relationships that are critical to their ability to meettheir strategic
objectives are more likely to deliver durable, long-term financial performance. By contrast, poor relationships may create
adverse impacts that could expose companies to legal, regulatory, operational, and reputational risks. This is particularly
the case with regardto a company’s workforce, as a significant number of companies acknowledge the importance of their
workers in creating long-term financial value.




Evolving global

reporting standards '

BlackRock has consistently advocated for enhanced
reporting to help investors understandrisks and
opportunities in the business models of the companies that
our clients invest in. Better quality information leads to
better capital allocation and decision-making by investors.
In our engagements, we continued to encourage
companies to provide - in addition to robust financial
reporting — comprehensive disclosures on their long-term
strategy, the milestones to deliveringit, andthe governance
and operational processes that underpin their businesses
andlong-term financial performance. Thisincludes
sustainability-related risks and opportunities that are
material to how a company managesrisk or creates

long-term financial value.

As to the evolving reporting landscape, we were encouraged
by the significant progress made in 2022, at a global and
market level, towards establishing a global baseline set of
sustainability reporting standards. Once such standards
are realized, we remain hopefulthatthe reporting burden
on companies can be reduced and the quality of
information — both data and narrative — available to
investors will be improved, supporting more efficient
capital markets.
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Proxy voting
on behalf

of clientst?

Engagementhelps us to make better informed decisions
forthose clients who authorize us to vote on their behalf.
Our Global Principles andregionalvoting guidelines set
out our benchmarkcorporate governance policies, which
we apply on a case by case basis. Voting at annualgeneral
andspecial shareholder meetings is how we formally signal
support for or concern abouthow a company is managing
issues thatmay have a long-termimpact on shareholder
returns. Globally, in 2022 we voted on behalf of those
clients who authorized us to do so at more than 18,000
shareholder meetings on more than 173,000 proposals.

Our voting in support of managementwas largely
consistent with the prior year: globally we voted in support
of ~90% of directors standing for election and for all
managementproposed items on the agenda at 56%

of shareholder meetings.

Similar to previousyears, shareholder proposals
represented lessthan 1% of the total proposals we voted
onduring the year. Globally, BIS supported 133
shareholder proposals, down from 285 proposals
supported in 2021.2 Severalfactors played into our
decisions to support fewer shareholder proposals in 2022.

Notably, and as discussed in further detail beginningon
page 90, in 2022 BIS observed a shift in the types and
number of shareholder proposals that wentto a vote.
This was evident in a marked increase in the number

of shareholder proposals on environmental and social
issues, particularly in the U.S.In our assessment, many
of these did notaddress a material business risk for a
company or were overly prescriptive aboutthe required
course of action by management. Thistrendwas largely
enabled by an update to U.S. Securities and Exchange
Commission (SEC) guidance, which broadenedthe
scope of permissible proposals that addressed
“significant social policy issues.”?

Globally, in 2022 we supported about 20% of the
environmental and social-related shareholder proposals
that we voted on;in absolute terms, this reflects support
for 64, out of 325, environmentaland social proposals
(84 out of 184 last year). Average market-wide support
was about 24%.4

For further details on our engagementandvoting
activities throughoutthe year, please see the section,
“Our approach to stewardship” beginning on page 87.

1 Clients who have authorized BlackRock to do so. 2 Source: BlackRock, Institutional Shareholder Services (ISS). Sourced on January 29, 2023, reflecting data from January 1, 202 2 through
December 31,2022. Includesabstentions. Excludesthe Japanese market, where numerous shareholder proposals are filed every year due to lowfiling barriers, and where shareholder

proposals are often legally binding for directors in this market. 3 See our commentary 2022 climate-relatedshareholder proposals more prescriptive than 2021” to learnmore.

4 See source #2.



https://www.blackrock.com/corporate/literature/publication/commentary-bis-approach-shareholder-proposals.pdf
https://www.sec.gov/corpfin/staff-legal-bulletin-14l-shareholder-proposals
https://www.blackrock.com/corporate/literature/fact-sheet/blk-responsible-investment-engprinciples-global.pdf
https://www.blackrock.com/corporate/about-us/investment-stewardship

An industry leader
in the transparency of
our stewardship work

In 2022, we remained committed to transparencyin the
stewardship workwe do on behalf of clients. We continued
to inform clients about our engagements, voting policies,
and activities through directcommunication and
disclosure on our website. Our full suite of publications for
the yearincluded our Global Principles, engagement
priorities, supporting commentaries; and our regional
voting guidelines — all of which are updated annually.
Along with the 2021 calendaryear annualreport,in July
2022 BIS published our regular Voting Spotlight, focusing
on our voting on behalf of clients duringthe 2021-22 proxy
year.! We also continued to disclose the list of companies
we met with, engagementtopics discussed andthe votes
we cast on our clients’ behalf on a quarterly basis.

In addition, BIS published 41 vote bulletins on 2022 annual
andspecial shareholder meetings thatexplained our
voting, and the engagementand analysis underpinning

it, on multiple corporate governance issues at certain
company shareholder meetings.?

As part of an upgrade to our digital presence in 2022,
BIS also launched our Insights Hub, an online resource
that serves asa channelto publish insights — through
commentaries and reports — on our approach to
stewardship-relatedissues.

Inrecentyears, BIS hasincreasedthe direct dialogue that
we have with clients to better understandthe stewardship
issues thatare important to them. We continued these
conversationsin 2022, holding more meetings with clients
than the previousyear,in large part prompted by client
interestin the BlackRock Voting Choice offering.3 In other
meetings, we discussed how our stewardship process
continues to evolve, specific case studies and votes,
andourviews on market-level corporate governance and
stewardship policy developments of interestto clients.

1The 2021-22 proxy year covers the period from July 1,2021, to June 30,2022, representing the U.S. Securities and Exchange Commission’s (SEC) 12- month reporting period for US.
mutual funds, including iShares. 2 Please referto the Appendix section in this report for further detail about published Vote Bulletins. 3 Voting Chaice is our proprietary, industry firstinitiative
that enables eligible institutional clients to participate in voting decisions where legally and operationally viable.
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https://www.blackrock.com/corporate/about-us/investment-stewardship
https://www.blackrock.com/corporate/literature/fact-sheet/blk-responsible-investment-engprinciples-global.pdf
https://www.blackrock.com/corporate/literature/publication/blk-stewardship-priorities-final.pdf
https://www.blackrock.com/corporate/literature/publication/blk-stewardship-priorities-final.pdf
https://www.blackrock.com/corporate/about-us/investment-stewardship
https://www.blackrock.com/corporate/about-us/investment-stewardship
https://www.blackrock.com/corporate/about-us/investment-stewardship
https://www.blackrock.com/corporate/literature/publication/2022-investment-stewardship-voting-spotlight.pdf
https://www.blackrock.com/corporate/literature/press-release/investment-stewardship-global-quarterly-engagement-summary.pdf
http://vds.issproxy.com/SearchPage.php?CustomerID=10228
http://vds.issproxy.com/SearchPage.php?CustomerID=10228
https://www.blackrock.com/corporate/about-us/investment-stewardship
https://www.blackrock.com/corporate/about-us/investment-stewardship/insights
https://www.blackrock.com/corporate/literature/publication/its-all-about-choice.pdf

Marketplace

engagement

We encourage market-level policies and practices that
advance the long-term economic interests of investors
such as our clients.

To thatend, members of the BIS team participated in over
460 marketplace engagements! globally in 2022, inclusive
of conferences, roundtables, and public policy discussions.
We also contributed formally in written submissions to 10
public policy consultations.

One example is our participation in the Taskforce on

Nature-related Financial Disclosures (TNFD). In June 2021,

the TNFD was formally launched to address the lack of
transparency and consistent information available to

financial institutions on how nature impacts a company’s
immediate financial performance, orthe longer-term
financial risks that may arise from how a company depends
on and impacts nature.?

Backed by the G7 Finance Ministers and G20 Sustainable
Finance Roadmap, the TNFD aims to develop a risk
managementand disclosure frameworkto help companies
to report,and act on, natural capital risks and
opportunities.3 The TNFD has made significant progress,
including with the release of several beta versions of

the framework, leading up to the final disclosure
recommendations anticipated in September 2023.
BlackRock is a contributing member of the TNFD.

1 Source: BlackRock. Sourced onJanuary 31,2023, reflecting data from January 1, 2022 to December 31, 2022. These efforts are separate from ourengagementswith public companies
and from engagements withclients, and are carried out with the objective of sharing our perspective as along-term minority investor. Examplesof marketplace engagements include speaking
atindustry events and conferences, or participating in academic seminars, among others. The work that we do is intended to advance the economic interests of BlackRocK's clients’ as long-
term investors. 2 Formore information, please see the TNFD's website: “Taskforce on Nature-related Financial Disclosures.” 2 Better information will allow financial institutions and companies
to incorporate nature-relatedrisks and opportunitiesinto their strategic planning, risk managementand asset allocation decisions. For more information, please see the TNFD's website:
“Taskforce on Nature-related Financial Disclosures.”
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numbers

Source: BlackRock. Sourcedon January 29, 202 3, reflecting data from January 1,2022, through December 31,2022.
1 Reflects BlackRock exposure as of December 31, 2022.
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Engagement across our five priorities!

Board quality and Strategy, purpose, Incentives aligned Climate and Company impacts
effectiveness and financial with financial value natural capital on people
resilience creation

2,349 2,118 1,509 2,115 1,469

Source: BlackRock. Sourced on January 29, 2023, reflecting data from January 1,2022, through December 31,2022.
1 Most engagement conversations cover multiple topics and therefore the engagements across ourfive priorities sub-totals may not add up tothe total engagements held in 202 2. Our engagement statistics reflect the primary topics discussed during the meeting.
BISH0423U/M-2873774-20/31



BIS 2022 voting overview

Companies voted Number of meetings voted at Number of proposals voted

Americas 5,165 5,629 47,309
6,210 9,167 76,084

2,875 3,476 49,933

Global total 14,250 173,326
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Proposals voted at a glance!

Management 0/o
proposals? 9 9 14% 9% 8%

@ Director elections @ Director-related @ Compensation
@ Capitalization @ Other3

Shareholder o/ 19% 16% 6%
proposals 1 0
Governance @ Social @ Environmental @ Director elections®

Source: BlackRock, Institutional Shareholder Services (ISS). Categories reflect ISS classifications. From time totime, ISS may update the categorization of proxy voting matters across management and shareholder proposals as part of their proposal categorization enhancement and standardization process. The
information was sourced on January 29,2023, reflecting data from January 1, 2022 through December 31, 202 2.1 This calculation excludesdirector-related shareholder proposals and other shareholder proposals that are predominantly filed in Greater China, often by controlling shareholders andare, in
effect, late agenda items from management. By excluding these proposalsin this calculation, we believe we can showa bettereflection of our voting activities on behalf of clients across markets. Other graphs displaying shareholder proposatrelated data may exclude the Japanese market, where numerous
shareholder proposals are filed every year due to lowfiling barriers, and where shareholder proposals are often legally bindng for directors in this market. Where shareholder proposals in Japan are excluded in the calculation, this is duly noted. 2 Doesnot include management proposalsasking shareholders to
approve how often (e.g. every yearor everythree years) compensation policies should be voted on, i.e. “Say on Pay” proposad. 3 “Other” management proposals include the following categories: reorganization and mergers, anti-takeover related, say-on-climate proposals brought by management, routine
business/miscellaneous, preferred-bondholder, and other proposals. & These reflect shareholder proposed election of directors/supervisors and contested elections andfall outside the categories that most shareholders would viewas environmental, social, and governance.
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BIS voting on behalf of clients at a glance

90% 13% 133

% of director elections that % of proposals where BIS did not support Shareholder proposals supported?
BIS supported management recommendation?!

Independence

Source: BlackRock, Institutional Shareholder Services (ISS). Categories reflect ISS classifications. From time to time, ISS nay update the categorization of proxy voting matters across management and sharehalder proposals as part of their proposal categorization enhancement and standardization pracess.
The information was sourced on January 29, 202 3, reflecting data from January 1, 2022 through December 31, 202 2.1 Votes to not support managementrecommendationinclude votes to notsupport director-related proposals and in support of shareholder proposals, abstentionsincluded. 2 Excludes the
Japanese market, where numerousshareholder proposals are filed everyyear due to low filing barriers,and where shareholderproposalsare often legally binding for directorsin this market, abstentions included. 3 Votes where we did notsupport management includesvotes withheld and abstentions.

4 Votes where we did notsupport directors reflect only director elections.

Board diversity

Number of companies where Overcommitment
BIS did not supportdirectors
for core governance concerns3*

Compensation

@ Americas APAC @ EMEA @ TOTAL
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How BIS voted on behalf of clients Increase in U.S. E&S shareholder
on shareholder proposals globally! proposals that BIS voted on*>

YoY change

Governance

575 23%

119%

Social Environmental

s Supported?
121%

v Not supported?3

2021 2022

@ Governance @ Social @ Environmental

In the U.S., we saw a significant increase in the number of
environmental and social shareholder proposals we voted on, many
Measured in number of proposals supported/not supported. of them more prescriptive than in prior years, enabled by changing
guidance by the U.S. SEC.6

Source: BlackRock, Institutional Shareholder Services (ISS). Categories reflect ISS classifications. From time totime, ISS nay update the categorization of proxy voting matters across management and shareholder proposals as part of their proposal categorization enhancement and standardization process. The
information was sourced on January 29,2023, reflecting data from January 1, 2022 through December 31, 202 2.1 Excludesthe Japanese market, where numerous shareholder proposalsare filed every yeardue to lowfiling barriers, and where shareholder proposals are often legally binding for directors in
this market. 2 Includes abstentions. 3 Includeswithhold votes. &Source: BlackRock, Institutional Shareholder Services(ISS), Sourced on January 29, 2023.5 Year 2021 reflects data from January 1, 202 1 through December 31, 2021. Year 2022 reflects data from January 1, 2022 through December 31,
2022.6 To learn more, please refer toour Investment Stewardship commentary, 2022 climate-related shareholder proposals more prescriptive than 2021

BISH0423U/M-2873774-24/31
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BlackRock index equity and Voting
Choice asset breakdown

® $4.5tn

Total index equity AUM

©$2.1tn

Eligible for Voting Choice

® $555bn

Exercising Voting Choice

¢ $223bn

Newly Committed to Voting Choice

An industry first and a proprietary offering,
enables institutional clients to participate
in voting decisions where legally and
operationally viable.

Source: Source: BlackRock. Clientfunds participating in BlackRock Voting Choice are as of March 31,2023. Assets include index equity assets held in multi-asset fund of fundsstrategies. Note: Newly committed Voting Choice AUM includes pooled fund clientsthathave electedto participate in Voting Choice
and assets of separate account clientsthathave elected to participate in newly-available Voting Choice options for separate accounts. Certain institutional pooled funds that implement Systematic Active Equity (SAE) strategiesare also eligible for BlackRock Voting Choice but are notdisplayed in the chart.
Eligible SAE institutional pooled fundsand separate accounts amount to $102bn in eligible Voting Choice assets. All currency shown in USD. Please see theVoting Chaice factsheet tolearn more about the options.
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Appendix | - Voting statistics

January 1, 2022 through December 31, 2022

Management proposals

Americas

Global total

support 27,104 10,234 21,972 59,310
Director elections® not support* 2,188 1,590 2,749 6,527
abstain 4 171 4 179
support 1,336 7,718 9,623 18,677
Director-related” not support* 242 1,538 1,431 3,211
abstain 986 1,058 73 2,117
support 4,388 3,959 3,680 12,027
Compensation3 not support* 559 1,452 1,106 3,117
abstain ] 31 0 31
support 852 5,332 6,298 12,482
Capitalization not support* 109 390 1,366 1,865
abstain 0 18 6 24
L support 460 1,094 7,354 8,908
:2 grrazrézearts'? n not support* 40 83 1,687 1,810
abstain 0 29 0 29
support 548 481 57 1,086
Anti-takeover related” not support* 53 22 61 136
abstain 0 0 0 0
support 0] 0 0 0
Social® not support* 0 0 0 0
abstain 0] 0 0 0
support 2 37 7 46
Say-on-climate not support* 0 1 1 2
abstain 0] 0 0 0
support 6,549 12,841 16,008 35,398
Routine business / Miscellaneous not support* 171 158 837 1,166
abstain 378 545 1 924
support 4 165 0 169
Preferred /Bondholder” not support* 8 287 0 295
abstain 10 0 0 10

Source: BlackRock and Institutional Shareholder Services (ISS). Categories reflect ISS classifications. Fromtime to time, ISS may updatethe categorization of proxy voting matters across managementand shareholder proposals as part of their proposal categorization enhancement and standardization process. The above
informationwas sourced on January 29,202 3, reflecting data from January 1, 2022 through December 31,2022. *Includesvogsto not supportandwithheld. 1 Elect directors/supenisorsand contested elections. 2 Includes discharge of directors, committeeappointments, bundled elections and election of directors

to specific board positions. 3 Includes Say-on-Pay proposals, Approve Remuneration Policy, and Equity Plans. & Pending final numbers Duetoa reclassification by ISSfrom 2021 to 2022, BIS is running a quality control check to ensure year-over-year consistency across these proposal¥id

3U-2873807-27/31
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Americas EMEA APAC ex Japan RET-E]] Global total Global ex Japan

Shareholder proposals by theme

support 48 14 5 10 77 67
Governance not support* 276 101 22 170 569 399
abstain 2 0 0 4 6 2
support 36 0 0 0 36 36
Social not support* 167 3 0 4 174 170
abstain 0 0 0 0 0 0
support 24 3 1 0 28 28
Environmental not support* 58 16 17 54 145 921
abstain 0 0 0 0 0 0

Americas EMEA APAC ex Japan NET.ET)] Global total Global ex Japan

Other shareholder proposals

support 27 0 0 0 27 27
Director elections’ not support* 17 0 3 17 37 20

abstain 0 0 0 0 0 0

support 112 344 1,252 2 1,710 1,708
Director-related” not support* 75 215 93 44 427 383

abstain 48 3 0 0 51 51

support 0 0 61 0 61 61
Other’ not support* 0 0 4 0 4 4

abstain 0 0 0 0 0 0

Source: BlackRock and Institutional Shareholder Services (ISS). Categories reflect ISS classifications. From time to time, ISS may ugate the categorization of proxy voting matters across management and shareholder proposalsas part of their proposal categorization enhancement and standardization process.
The above information was sourced on January 29,2023, reflecting data from January 1, 2022 through December 31, 202 2. Note: The appendix separates shareholder proposalsvoted in the Japanese market, where numerous legally binding proposals are filed every year due to the lowfiling threshold.
Japanese law allows proxy access for essentially any proposal and the threshold to file a legally binding shareholder proposal is relatively low, at 1% of outstanding sharesor 300 trading-units, held for over six months. Giventhe low filing threshold, shareholder proposals may focus on items that are not
necessarily related tolong-term financial value creation. By separating these proposals, we believe we canshow a better comparison of our voting activities on behalf of clients across markets.

*Includes votes to not support and withheld. 1 Shareholder proposed election of directors/supervisors and contested elections. 2 Includes discharge of directors, committee appointments, bundled elections and election of directors to specific board positions. 3 Includesa number of shareholder originated
proposals that fall outside the categories that most shareholders would view asenvironmental, social, and governance proposals and are generally procedural in nature. There are a substantial number of shareholder proposalsin Greater China relative to othermarkets

NM0423U-2873807-28/31
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Appendix Il - Proposal terminology explained

Management proposals

Anti-takeover and Related Proposals — proposals concerning
shareholder rights, the adoption of “poison pills,” and
thresholds for approval,among others.

Capitalization —generally involves authorizations for stock
issuances, private placements, stock splits, and conversions of
securities.

Compensation — proposals concerning executive pay
programs (including say-on-pay and approving individual
grants), remuneration policies, equity compensation plans,
and golden parachutes.

Election of Directors — acategory of managementoriginated
proposals which includes the election of directors.

Director-related Proposals - a category of management
originated, director-related proposals (excluding director
elections), such as supervisory board matters, declassification
of boards, implementation of majority voting, and the
discharge of directors or boards among others.

Mergers, Acquisitions,and Reorganizations—involves
significant transactions requiring shareholder approval like
spin-offs and asset sales, as wellas changes to company
jurisdiction or structure.

Routine Business —covers an assortment of common
managementoriginated proposals, including formal
approvals of reports, name changes, and technical bylaws,
among many others.

Other management proposals

Preferred / Bondholder — includes managementitems
presented at bondholder meetings that are reserved for voting by
holders of preferred shares or bonds as well as other proposals
usedto confirm information regarding the individual or
institution voting the shares.

Environmental — includes management originated proposals related
to environmental issues, such as proposals toapprove acompany's
climate action plan, commonlyreferred to as “sayon climate.”

Social —includes managementoriginated proposals relating to a
range of social issues such as guidelines on political contributions.

Shareholder proposals

Governance — generally involves key corporate governance
matters affecting shareholder rights including governance
mechanisms and related article/bylaw amendments, as well as
proposals on compensation, and corporate political activities
andrelated disclosures.

Environmental — covers shareholder originated proposals
relating to reports on climate risk,energy efficiency, recycling,
community environmental impacts, and environmental policies.

Social — includes shareholder originated proposals relating to
a range of social issues such as reports on gender diversity,
civil rights, and pay equity.

Election of Directors — a category of shareholder originated
proposals which includes the election of directors on a
dissident shareholder’s slate.

Director-related Proposals —a category of shareholder
originated director-related proposals (excluding director elections)
such as discharges of directors,committee appointments,and
elections of directors to specific board positions,among others.

A majority of these shareholder proposals appear on ballots in
Greater China relative to other markets. Thisis due to the China
Securities Regulatory Commission (CSRC) requiring
companies that have a foreign listing to submit their proposals
45 days prior to the meeting (which applies to all Chinese
companies that have an A-share listing in China together with
H-shareslisted in Hong Kong).

However, the CSRCallows shareholder proposals for these
companies to be included upto 10 days prior to the meeting.
Theresultis that many shareholder proposals are submitted by
controlling shareholders andare, in effect, late agenda items
from management.

Other —includes a number of shareholder originated proposals
thatfall outside the categories that most shareholders would view
as ESG proposals and aregenerally procedural in nature.

A majority of these shareholder proposals appear on ballots in
Greater China. Thisis due to the China Securities Regulatory
Commission (CSRC) requiring companies that have a foreign
listing to submit their proposals 45 days prior to the meeting
(which applies to all Chinese companies that have an A-share
listing in China together with H-shares listed in Hong Kong).
However, the CSRC allows shareholder proposals for these
companies to be included upto 10 days prior to the meeting.
The resultis that many shareholder proposals are submitted by
controlling shareholders and are, in effect, late agenda items
from management.

NM0423U-2873807-29/31
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Appendix Il - List of Vote Bulletins BIS published on annual
and/or special shareholder meetings held in 2022

Company Market Meeting Date Topic Company Market Meeting Date Topic
China Tower Hong Kong and China 1/14/2022 Board quality and effectiveness Equinor Norway 5/11/2022 Human capital management
Costco u.s. 1/20/2022 Board quality and effectiveness, climaterisk Intel Us 5/12/2022 Incentives aligned with financial value
o creation
Helmerich & Payne u.s. 3/1/2022 Board quality and effectiveness, climaterisk
Anthem uU.s. 5/18/2022 Company impacts on people
Samsung South Korea 3/16/2022 Board quality and effectiveness, climaterisk
Home Depot u.s. 5/19/2022 Board quality and effectiveness
POSCO International South Korea 3/21/2022 Company impacts on people
Woodside Petroleum Australia 5/19/2022 Corporate strategy
Toshiba Corporation Japan 3/24/2022 Board quality and effectiveness
Shell United Kingdom 5/24/2022 Climate risk
Hyundai Development .
Co. South Korea 3/29/2022 Company impacts on people Meta U.S. 5/25/2022 Company impacts on people
Bank of Montreal Canada 4/13/2022  Climaterisk Amazon Us 5/25/2022 Incentives aligned with financial value
= - creation
Petrobras Brazil 4/13/2022 Board quality and effectiveness - — .
ExxonMobil u.S. 5/25/2022 Corporate political activities
HCA Healthcare u.S. 4/21/2022 Corporate political activities .
Chevron u.s. 5/25/2022 Human capital management
Banorte Mexico 4/22/2022 Board quality and effectiveness
d y TotalEnergies France 5/25/2022 Climate risk
Warrior Met Coal u.s. 4/26/2022 Human capital management
P 9 McDonald’s U.S. 5/26/2022 Company impacts on people
Marathon Petroleum u.s. 4/27/2022 Lr:gg;g;]/es aligned with financial value Alphabet U.S. 6/1/2022 Company impacts on people
Grupo Mexico Mexico 4/28/2022  Board quality and effectiveness Netflix u.s. 6/2/2022 'Cr;gg,:to'xes aligned with financial value
lencor United Kingdom 4/28/2022 Climate risk Monster Bever Us. 6/14/2022 Climate risk
Cogna Brazil 4/29/2022 Board quality and effectiveness POWER Japan 6/28/2022 Strgtegy, purpose, and finandial
Santos Australia 5/3/2022 Corporate political activities resilience
Barclays United Kingdom 5/4/2022 Climate risk SMEG Japan 6/29/2022 Stréltegy’ purpose, and financial
resilience
. . Incentives aligned with financial value
Ocado United Kingdom 5/4/2022 creation g JSainsbury plc United Kingdom 7/7/2022 Company impacts on people
Rio Tinto plc: NWD Hong Kong 11/22/2022 Board quality and effectiveness
io Ti United Kingdom, 4/8/2022,Rio i i ' Finland 11/23/2022 Corporate strate
Rio Tinto Australia Tinto Limited:  Board quality and effectiveness Eortum Oyj P gy
5/5/2022 UniperSE Germany 12/19/2022 Corporate strategy

NM0423U-2873807-30/31
BISH0423U/M-2873774-30/31


https://www.blackrock.com/corporate/literature/press-release/blk-vote-bulletin-china-tower-jan-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-costco-jan-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/blk-vote-bulletin-helmerich-and-payne-mar-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-samsung-march-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-posco-international-march-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-toshiba-march-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-hyundai-development-march-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-hyundai-development-march-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-bmo-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-petrobras-april-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-hca-healthcare-april-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-banorte-april-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-warrior-met-coal-apr-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-marathon-petroleum-apr-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-grupo-mexico-april-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-glencore-apr-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-cogna-april-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-santos-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-barclays-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-ocado-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-rio-tinto-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-equinor-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-intel-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-anthem-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/blk-vote-bulletin-home-depot-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-woodside--petroleum-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-shell-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-meta-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/blk-vote-bulletin-amazon-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-exxonmobil-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-chevron-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-totalenergies-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-mcdonalds-may-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/blk-vote-bulletin-alphabet-jun-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/blk-vote-bulletin-netflix-jun-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-monster-beverage-june-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/blk-vote-bulletin-j-power-jun-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/blk-vote-bulletin-smfg-jun-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/blk-vote-bulletin-j-sainsbury-jul-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-nwd-november-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-fortum-nov-2022.pdf
https://www.blackrock.com/corporate/literature/press-release/vote-bulletin-uniper-dec-2022.pdf

This reportis provided for information and educational purposes only. The information herein mustnot be relied
upon as a forecast, research, or investmentadvice. BlackRock is not making any recommendation or soliciting any
action based upon this information and nothing in this documentshould be construed as constituting an offer to
sell, or a solicitation of any offer to buy, securities in any jurisdiction to any person. Investinginvolves risk,
including the loss of principal.

Prepared by BlackRock, Inc.

©2023 BlackRock, Inc. All rights reserved. BLACKROCK is a trademark of BlackRock, Inc., orits subsidiaries in
the United States and elsewhere. All other trademarks are those of their respective owners.
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